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agreement 

AGREEMENT, dated the first day of January 19' p -3,by and between 
the City of Absecon, a Municipal Corporation of the State of New Jersey, 
hereinafter refferred to as the "City" and the Mew Jersey Policinan’s 
Benevolent Association, Inc. through its designated affiliate, Mainland 
Local Number rfeventy-seven hereinafter referred to as PBa #yy. 

ARTICLE 1- PURPOSE 

This Agreement is entered into pursuant to the provisions of 
Chapter 303 5 Laws of 1968 ( N.J. Rev. btatue i'+s±ja-5 et se M .) of hfoe 
otate of New Jersey to promote and insure harmonious relations; cooper¬ 
ation and understanding between the City and its Employees, to provide 
for the resolution of legitimate grievances; to presride the rights ana 
duties of hhe City and Its employees, «ll in order that the pubxlc service 
sha±l be expedited ana effectuated In the best interest of the Citizens 
of the City of Absecon, Mew Jersey. 

ai-tT-iCLC ■' [ PLUY ,, !E RE rREoENTaTlVE 

a-± Majority Representative t '<’he hry regouiy.es the 4 c?ri ty ' ; ’e,j- 
resentaixve ui I'jJ.i y 77 as uhe R/.cjibxVe negotiating agent forrall 
regularly appointed, full time Police Officers within the City of Absecon 
Police Department, excluding the Chief of Police and Deputy Chief of Police, 
hereinafter rferred to as th° "^nployens 11 , The "*1 fcy end Employees agree that 
the Majorityn representative of PEA ~~77 has the right to negotiate as to 
rates of pay, hours of work, fringe benefits, working conditions, safety 
or equipment, procedures for adjustment of disputes and grievances and all 
other related matters. T^e Majority representative shall be appointed 
according to the procedure set forth in N.J. Revised Statues ChilCA-b.l 
et. seq. and shall have all the rights and privileges thereto. 
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2- 2 STEWARDS: No more than one representative of PBA f 77 shall he 

permitted time offf to attend negotiating sessions and meetings of the 
PBA #77* A Senenty Two hours notice must be given to the shift commander 
prior to time off being granted, also, when time off is granted it shall 
bw without pay, unless, the meeting is joint between the PBA 3 77 and 

the City of Absecon and then time off shall be granted without loss of pay* 

ARTICLE 3 - GRIEVAN C ES PROCEDURE 

3- 1 DEFINITIONS : A grievance is ay dispute between the parties con¬ 

cerning the application of interpretation of this agreement or any com¬ 
plaint by an employee as to any action or non-action which violates any 
rights arising from his or their employment. 

No more than two Absecon City Employees, that are representatives 
of the PBA # 77 , shall be given time off with pay from their regular 
duties to attend grievance discussions between, the PBA # 77 and the City 
of Absecon. All grievances by an employee and the reponses thereto be by 
the City shall be in writing within ten (10) wording days of its occurr¬ 
ence or the knowledge of its occurrence, and then submitted to the 
Steward for processing* The Processing of hreivances shall take place 
without discrimination and irrespective of membership or affiliation 
of PBA # 77* 

3-2 PROCEPITRE; Step # 1 - The Steward shall try to tesolve the 

grievance in an informal manner through the chain of command. Ke shall 
start grievance as high up in the chain of command as he deems necessary to 
resolve the grievance. This step should take no longer than five(5) working 
days. 

Step # 2- If the grievance is not s atisfactorily adjusted unddr 
the provisions of Step #1 Above, it shall be submitted in writing to PBA 
#77, who shall accept or reject said grievance within ten (10) working 
days of receipt. 
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Step # 3- If PBA !r 77 accepts sale? grievance it sbpuld submit 
the grievance to the Chief of Police. The Chief of Police must recommend 
a decision in inciting within five (5) days of receipt of the grievance to 
the PBA # 77. 

Step # 4- If the Grievance is not satis factorily adjusted under 
the provisions of Steps # 2 and Steps # 3 above, the PBA # 77 may appeal 
the grievance by written notice, ehich notice shall set forth the Unions 
position with respect to such grievance, the the Mayor of the City of 
Absecon within five (5) days after discussions have been concluded after 
Step # 3 above. If the grievance is not settled satisfactorily at this step 
the Mayor shall submit to,the PBA # in writing a final statement of his 
position. The case shall then be considered closed unless either party 
within fifteen ( 15 ) days after conclusion of discussion at this step 
initiates impartial binding, arbitration prodeedings as set forth in 
Step,# 5 below. 

Step # 5 - Any party initiating arbitration prodeedings shall 
notify the Public Employees Relations Commission that they are entering 
into arbitration proceedings and that a list of arbitrators be supplied 
as requested.. If fche City and the PBA # 77 cannot agree to a satisfactory Ai 
Arbitrator within ten (10) days after reciept. of the list , the Commission 
shall be equested to select an arbitrator. The arbitrator shall hear the 
matter on the evidence and within meaning of the Agreement, he shall render 
an award in writing within ten (10) days after the conclusion of the hearin/ 
and his decision shall be final and. binding on all parties.. Cach of the 
parties hereto shall hear the compensation, and expense of the members 
appointed by it on its behalf. The compensation and expense of the 
Arbitrator and any other expense of the Board of Arbitration shall be 
borne eoually by the PBA # 77 and the City of Absecon. 

3-3 extensions and Modifications: Tine extensions involving the 
grievance procedure may be mutualy agreed to by the City and the committee 



ARTICL! 
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The City and the employees both recognize that there shall be 
no discrimination by reason of ser, creed, racial origin, with respect to 
employment, or opportunities for improvement of jobs, or as a condition 
of employment. The City further agrees that it ’dll not interfere with or 
discriminate against an employee because of membership in, or legitimate 
activities on behalf of PBA # 77 5 nor will the City encourage membership 
in any other membership or union to do anything to interfere ■ dth the repress 
tation by the majority Representative of PBA '' 77 ns the evclus vc bargaining 
agent of employees. 

ARTICLE -5- BTJLL3TIK BOARP«PUTS CHGGG OR? 

The City shall permit the use of bulletin boards, located in the 
Police Deaprtment headquarters, by PBA # 77 for the posting of notices 
concerning PBa buisness and activities. 

The City agrees, in accordance vith the state statutes upon 
reciept of signed authorization cards from the Employees, to deduct from 
the employees wages the amount of annual dues as perscribed by PBa $ 77, 
in equal installments by-weekly and to forward said amount to the Treasurer 
of PBa w (t on the first of each month. 

This procedure is open to adjustments with the City Treasurer 
as to policy or procedure. 

aHTISLW -6- IIaLaGBMGNT RIGHT a 

It is the right of the City to determine the standars of service 
to be offered by its employees; determine the standard for selection for 
emploment, direct its employees; take disciplinary action; maintain the 
efficiency of its operations, determine the methods, means and personnel 
by wich its operations are to be conducted; determine content of job 
classifications, schedule hours; take necessarry actions to catty out its 
missions to emergencied; excersiso complete control and desccetion over its 
organization and the technology of performing its ’ r ork. Nothing in this artic 
shall alter or relieve the City of an 
agreement -4- 


of its obligations undertaken by this 




ARTICLE -7- POLICE MTS RIGHTS 


7-1 PBA AFFILIATION : Pursuant to Cbabtor 20? 5 Public La ,r s of 1968 

The City agrees that every policman shall have the right freely to 
organize, join and support the PBA and its affiliates for the purpose of 
engaging in collective bargaining negotitations and other concerted activitie 
for mutual aid and protection, As a body exercising governmental power unddrr 
the Lavs of the State of New Jersey, the City undertakes and agrees that it 
shall not directly or indirectly discourage or deprive or coerce any police¬ 
man in the employment of any rights conferred by Chapter 303, or other lavs o 
Nev Jersey or the Constitution of New Jersey and the United States; that it 
shall not discriminate any policeman with respect to hours, vages or any 
other term or condition of employment by reason of hid membership in the PBA 
or affiliates, or his participation in any of thes« activities, collective 
negotiations vith the City, or his institution of any grievance complaint 
or proceeding under this agreement vith respect to any terms or conditions 
of employment. 

7-2 OTHER EMPLOYMENT : Members shall, he entitled to engage in any 

lavfull, activity and. obtain any lawful work "bile off duty, providing 
same does not conflict vith his responsibilities as a P 0 lice Officer. 

7-3 REPORTS OR CHARGES AG MUST EMPLOYEES :( Departmental Vise) 

Employees shall be made aware of repprts or charges against them, they shall 
not be compelled to make any verbal or written. statement concerning the char? 
and they shall have the right to consult an attorney and /or the PBA at no 
expense to the City of Absecon. In Addition employees shall not be suspended 
nor suffer loss of benefits until after a departmental hearing, unless 
however, the superior officer in charge considers the suspension of an 
employee an immediate necessity for the safety of t>e Public or the welfare 
of the Deprtnent . In cases where the employee is suspended prior to a 
departmental hearing the Superior Officer shall within Twenty-Four (2V) 
hours submit a written report explaining such action to the Chief of Police 
and Mayor of the City of Absecon. A copy of the report shall be made avail- 



able to the employee or employees involved, upon request. 

7-V DHFBITSF OF AH OFFICER : 1/hen the defense of an officer is required 


due to circumstances arising out of the responsibilities as an employee, 
other than disciplinary actions initiated by the City of Absecon , the 
necessary defense shall be provided as s pecified in Title ~vOA:IV-155 of 
the IT.J. State statutes. In addition the City Shall provide a list of at 
least ten $10) attornies and the employee or group of employees shall be 
given the opportunity to select one (1) attorney for their ffefonse, The 
attornies on the list shall he conpetaht in the area of the suit so 
instituted, If the employee and the employer cannot agree on an attorney 
The officer shall have the right to choose his ovn attorney at the 
prevailing rate of $75*00 to *100,00 dollars per hptir. Any charges in 
excess of this r£*e sha 1 be the responsability of the officer so charged, 

ARTICL'D 8- HOLIDAYS 

All employees covered by this agreement shall receive the follovring 
paid holidays 


1983 

Neu Years Day 
Washingtons Birthday 
Lincoln Birthday 
Good Friday 
Ilemorial Day 
Independence Day 
Labor Day 
Veterans Day 
Thanksgiving Day 
Friday After Thanksgiving 
Christmas Day 
Personal Holiday 

In Addition any other day or -1 


1 opfi- 

Her Years Day 

1,T ashingtons Birthday 

Lincoln Birthday 

Good Friday 

Henoriel Day 

Independence Dav 

Labor Day 

Columbus Day 

Veterans Day 

Thanksgiving Day 

Friday After Thanksgiving 

Christmas Day 

Personal Holiday 
ay given other City employees. 




Time off for holidays must he submitted to the sergeant of the shift for 
approval forty-eight (48) hpurs in advance of the day or days reouested. 

If for some reason the request is not submitted forty-eight (48) hours in 
advance the sergeant may, at his discretion, grant the request. Employees 
may receive pajunent for Holidays not ta^.en during the calendar year because 
departmental responsabilities. Payment shall be computed at the daily rate 
of pay applicable at rhe time the holiday vas earned and paid prior to the e 
of March 31 or the following year. Time off for holidays shall not be 
reschedu ed because of sickness unless a superior is notified prior to 
midnight of when the time off Is to begin. Tine off for holidays nay be 
approved. In advance of when they are earned, however, if because of leaves 
of absence, suspension, termination or employert or any other reason it is 
known that tne time orr that has been N 1 -on will not be earned ±n the 
Calendar year, reinburserrant to the Uty must re ->/'o. teimhursenent vin 
be computed at tne c^iiy rate the employe^ ••as "'aid ''hirin.g the tj.ne on. 

If by June of the following year all efforts to grant reouested time off 
for the Holidays earned the previous years have been oyhnusted, payment 
shall be made for unused holidays. In addition, every effort by the 
sergeant must be made to satisfy the Departments needs in cas D of an 
pmergency prior to calling the employee back to work from holiday time off. 

ARTIELE 9 Vib^IOITS 

9-1 ELIGIBILITY : Employees shall he eligible for fifteen (19) vacation 
days during the first year of service. However, vacation time may not be 
taken until nine (9) months of service has been conrleted. 

Employees shall be eligible for eighteen (18) vacation 
days the calendar year in which five (9) years of service will be completed. 

Employees shall be eligible foe t.went-ono (21) vacation 
days the calendaer year in which ten (10) years of service will be completed 

Employees shall be eligible for twenty-four (24) vacation 
days the calender year in which fifteen ( 19 ) years of service will he 



completed.For the.purpose of this agreement, Vacation days are defined as 


days given off with pay that are normally scheduled to work. 

9-2 Approval; The Chief of Police shall determine when there is a 

conflict of vacation, giving priority to those employees with seniority. 

In addition every effort by the Chief o° Police mist he made to satisfy 
the needs of the Department in casaes of emergency prior to calling the 
employees back to work from vacation tine off. Vacation reauest must be 
submitted to the Chief of Police for approval, may be taken anytime during 
the year provided the Cheif of Pol c.e has given prior approval. 

ARTICLE 10 LFAVFS OF ABSCITCF 

10-1 SICK LEAVE : Sick leave is defined to mean absence from employment 
because of accident, illness, or restricted from duty bv a licensed 
physician, A certificate from the attending physician is required as proof 
of illness after three (3) consecutive days of sick leave, employees shall 
be permitted sick leave to attend a sick nemeber of their immediate family, 
However, the sick leave shall not be permitted to extend into the next tour 
of the scheduled shift. 

10-2 ACCUHULATIOH; Employees covered by this Agreement shall be granted 
sick leave as defined above with pay for one (1) working day for each month 
of service during the initial year of employment and shall receive fourteen 
{140' working days sick leave for 1983 and fifteen (19) working days sick 
leave for 1984 and each calendar year thereafter. If an employee requires no 
or only a portion of allowable sick leave for any calender year the unused 
amount of sick leave shall accumulate from year to year and each employee 
shall be entitled ti their accumu ated sick leave with pay if and when 
required. In cases of severe hardship as determined by the Chief of Police 
and with approval of the Mayor, unearned sick leave may be granted. The 
City shall not require any of its employees covered by this agreement, who 
may be disabled as s result of employment with the City, to utilize 
accumulated sick leave. 
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10-3 PAY UPON TERMINATION: Upon an employees retirement, death or 
honorable termination of employment after 19 years of service, said 
employee shall be compensated for accumulated sic# leave computed on a 
daily rate of pay for the year immediately proceeding said termination and 
shall receive a fuul days pay for each da y of accumulated sick leave, Any 
employee seperated from service for cause arising from any disciplinary 
action shall not he entitled to compensation for accumulated sick leave, 
it is frther agreed that an emplo 2 /ee after completing 19 years of service 
may use accumulated sick leave foe purpose of early retirement. 

10-4 FUTIFRAL LFAVF : Employees eov-er by this agreement shall he 

entitled to a special leave of absence ,r ith pay up to a naixinun of three 
(3) working days in case of death vithin the immediate family. The tern 
immediate Family shall include only Father, mother, step-parent, father/ 
mother in lav, grandparents, sister, brother, spouse, child or foster 
child of an employee and relatives residing in his household, or anyother 
persons residing in his household, but does not include persons residing 
on a renta basis. The Chief of Police shall he notified by the employee 
of the need of leave as soon as it is practical. Additional leave, if 
required because of extenuating circumstances, nay be granyed vith pay 
by the Chief of Police with the approval of the hayor. 

10-5 I IT JURY LFA V~R : Injury Leave shall be grantor! ’ U th full pay to 

’'Employees M temporarily disabled through injury or illness as a result of a 
in the course of their respective employment. Such leave for temporary 
disability shall he governed by the Statutes of the State of TT.J. and 
particularly the Workemns Conoensation Statutes undr Chapter 15 of Title 
34 of the revised statutes. Said injury leave shall expend for the time 
period as set forth in said satatutes. any amount of salary or vages paid 
or payable to employees because of leave granted pursuant to ARTIoLj 10, 

10-5 above shall be reduced by the amount of workmans compensation award 
under Chapter 15 title 34 of the revised statutes m rt ne for disability 
because or the same mju-y o illness requiring 


such leave. 






It Is the intention of th« City to supplement ctny temporary disability 
payments made under workmans compensation to employees, so that sale? 
employee receives his full salary or w rt re. Upon the cessation of payments 
of temporary disability of the carrier to tne anpjoyee the Ci y supplemental 
payments vail also cease and that he employee mill do expected to return to 


vorK. 


lO-b pjj.r. LWt.V'I LOR n "ji'.TiTTG; The oblige tec 1 delete tec o'' PL' '77 that ere 

employed by the City, or their representatives, shall he yrsnted tine off 
with pay for all re push arly scheduled nee tines of PC- 77 ”Len such 
meeteings take place at a time when the employees involved are scheduled 
to work. No more than one (1) employee at a time T - r ill he riven tine off, 
and a renuest for the tine off must be submitted seventy-t^- r o (7°) hours 
in adavance, In case of emergency It shall he determined by the Chief of Pol 
10-7 EXTENDED LEAVES 0? ABSENCE: Leaves of Absence ’uthout pay may he 
granted for a period of up to hut not exceeding sin (6) months, However, 
there shall not be more than one employee on an entente leave of absecnce 
at the same time. 


10-8 TRAINING AND EDUCATIONAL LEAVE: "or the of improving 

professional qualifications each employee covered by this agreement shall 
receive specialized or advanced law enforcement related training. Dates and 
titles of advanced training courses shall he posted as they become available 
Employees shall be selected for advanced training courses as th^y ar° 
requested, giving preference to the most senior employe^.However the 
course selected by an employee must be one that is related to the area of 
work the employee is assigned. Employees shall be limited to no more than 
one training corse assignment a calender year unless otherwise approved by 
the Chief of Police, and 7or the Mayor. 
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ART1CL 


i 11 - SA L ARY«LOI: G 3 VITY, 07•RTT 

11-1 SALARIES : 


GRADF 




19 8 2 



198V 


Lieutenant-- 



-91 

-.951 

.00 

9-3 
- -J 

j 707 

.08 

SFRGFANT- 


— 

-21 

.,303 

.00 

?3 

,007 

.24 

Patrolman beginning 

4th 

year- 

_20 

, 223 

.00 

91 

,840, 

.84 

* 

Patrolman begining 

3rd 

year--- 

_18 

,468 

.00 

19 

,9V?. 

.44 

Patrolman Beginning 

2nd 

year- 

-16 

,7 50 

.80 

18 

,090, 

.86 

Patrolman begining 

1st 

year- 

_1 ■ L 


36 

15 

,1V8, 

.03 


11-2 PREVIOUS SFRVICF: Credit of up to ary 3 including 36 months of 
previous service as a police officer shall be given to ne- r hires that 
have successfully completed the required courses of study at an acredited 
police academy. Documentation of previous service shall be determined by the 
Chief of Police or the Decputy Chief. 

11-3 'fork Week: For ftfte purpose of this agreement tbe' ,T Corl kook" shall 
average 

be defined as a"fO Hour work week 'n\th 3 perninent shifts. It shall be furtb 

agreed upon that no personnel shall be reassigned unless agreed upon by 

all parties involved. The only exception to this shall be in hbe ease of 

manpower shortage due to illness or an emtended leave of Absence, in ^hich 

case the reassignment \n.1 1 last on].y as long as th*-- shortage is in effect. 

The reassigning of personnel as rofforror ti ib the above shall moan 

Patrolman and Sergeants from shift to shift. This paragraph shall not 

limit managements rights to reassign job function. The work week shall be the 
same as 1982. 

11-4 OVFRTIHR : For the purpose of this agreement overtime shall be 

defined as all hours worked in excess of the Byhour scheduled tour and 

-ive^rage' 

all hours worked in excess of the 4o hour - r ork *'eek to which the employee 
is assigned. 

(a) Overtime shall be paid at the rate of one and one-half 
times the regular rate of pay. 

(B) Overtime payments will not h^ made unless approved by the 


Chief of Police or Deputy Chief 










(C) Overtine shall be reported as follows: 


1. Les^tha i of an hpihr: no parent. 

2. hours or more shall be credited to the closest hour: 
paynent * T ill be nade by nutiplying the overt inn reported 
by one and one-half the calculated hourly rate. 

(D) The hourly rate shall be calculated by dividing the annual 


salary, including longevity but excluding college allowance, 
by 2080 hours. 

(C) Earned overtine payments shall he paid in the pay period 
folloving the pay period the overtine *ns earned unless 
othervise requested by the employee in writing on a forn 
provided by the City Olerlz/Administrator. 

(F) All employees covered by this agreenent are eligahle for 
overtime payments. 


(G) Employees scheduled to ^orb, and vor v on any of the follovir 
holidays shall be paid four hours overtime. !TTJ YRARS DAY, 
ITTDRPRNDBNCR DAY, THANKSGIVING DAY, CIIRI STY AS DAY, KRHORIAL 
DAY, VRTRRAKS DAY, b T ASHIITGTONS BIRTHDAY, LABOR DAY. 

11-5 STAND BY Til IF : Any employee placed on stand-by time '"ill be given 


2 hours overtime. If this stand-by alert continues past R-hours, then said 
employee vill receive another 2 hours overtime at the start of each 8 hour 
period if the stand-by continues past the 8 hour origin!. In the event stand- 
is due to court supeona chief of police or deputy chief of police shall be 
notified as soon as possnble. 


11-6 Compensatory Time Off: Compensatory time old nay be given in lieu of 
overtime payments at the request of the employee and ’ r ith the approval of th? 


Chief of Police or the Deputy Chief. Provided, however, that the compensator: 
time off is requested prior to the pay period the overtime payments are to b* 


made • 


11-y LONGEVITY: Cach employee covered by this agreement shall he paid in 
addition to and together with his/her annual base salary, additional 





compensation based upon the length of his/her service as fixed and determined according 
to the following schedule: 

(a) Upon completing 5 years of service, 3% of annual base salary. 

(b) Upon completing 10 years of service, 4% of annual base salary. 

(c) Upon completing 15 years of service, 5% of annual base salary. 

(d) Longevity pay shall be applied on the basis of the employees anniversary date of em¬ 
ployment and shall commence at the adjusted rate of pay on the payday immediately follow¬ 
ing said Anniversary date. 

11-8 MINIMUM CAl.iL OUT ALLOWANCE : Employees that are called into work while off duty and 
work, shall receive a minimum of three (3) hours pay. The City shall not require an employ 
to remain on duty beyond the time required to complete the assignment he was called in for. 

Any employee who shall have been appointed to act for a senior officer in the absence 
of such senior officer and who shall have performed the duties thereof, for a continuous 
period of Thirty (30) days shall, thereafter, be entitled to compensation appropriate to 
such officer for time so held. This shall not apply for absences due to vacation or holi¬ 
days. 


ARTICLE 13 - COILEGE INCENTIVE ALLOWANCE 


13-1 COMPENSATION : A college incentive allowance shall be paid to employees that have 
accumulated academic credits from an institution of collegiate level. The credits accumu¬ 
lated must be accreditable towards an Associate or Bachelors or Masters Degree in Law En- 
Forcement and shall be paid in accordance with the Schedules as follows: 

Accumulated Credits Annual Compensation 


15 Credits 
32 Credits 
Associate Degree 
96 Credits 
Bachelors Degree 
Masters Degree 

Compensation shall be continued from year to year and shall 


$150.00 

$300.00 

$600.00 

$900.00 

$1,200.00 

$1,800.00 

be paid in a lump sum on the 


first payday in December. New hires will not 



receive College Incentive allowances for accumulated credits ifintil the 
Employee has completed twelve $1.?) months of service in the Citv of Absecon, 
Payment is to be prorated and begin with the first full month after the 
twelfth (12th) months servoce. 


13-2 TUITION; The cost of tuition shall be paid by the fit" 7 
quired boohs shall be provided for the Cities Police Librar 
essary, purchased. All boohs provided by the City must he s 
the employees and returned, within sirty. (6(D) days following 
semester. If the hooks are not returned within the time spe 
shall be reimbursed th value of those books not returned. 


' and the re- 
y or, if nec- 
igned for by 
the end of the 
cified, the City 


ARTICLE Ih- HOSPITALISATION INSURM T CE 

14-1 The City agrees to continue to provide Me ,r Jersey Blue Cross and 
Blue Shield with Rider J or Southshore Health Plan, Inc. for all employees 
covered by this agreement at the Cities erpense. The City agrees to 
provide Major Medical Insurance at the Cities Eypense. 

14- 2 The City agrees to pay a premium not to emcees ninteen dollars 
(519-00) per month for single employees and Twenty- ,r, bree (323*00) dollars 
per month for married employees to a group insurance plan selected by PBA # r 

ARTICLE 19- CLOTHING ALLOEATJCC 

15- 1 UNIFOK? 1 IiAINTENANCE: Each employee covered by this agreement shall he 
paid an allowance for the cleaning HMD MMNT'CT-T.AITCE of his clothing and 
uniforms in the sum of ' 5300.00 annually. Caid allowance shall he paid on 
the first payday in December. Foe employees ”ith lews than 12 nonrhs of 
contiuous service the # 300*00 shall be prorated to the number of full months 
of service completed the time payment in mnr’e. It is understood that this 
allowance is not intended to be used to purchase or replace clothing or 
Mi.forms. 


/ 
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jTq-'Ty hired employees, 


- r ith less 


15-2 UTTITOR!: PTTRTTC2: 


and enplo3/ees 


than twelve (12) nontha service ere required to purchase their o’.tn. uniforms. 


All other uniforn personnel! shall receive a credit of #300*00 annually to 


purchaes uniforns. The City also a frees to reimburse nonunifirned personell 


for clothing uo to '^.00.00 ner ir ear. Reinbursenents eill not be made untill 


the proper receipts have been presented. Revly hired employees and employees 


vith less than twelve (1 ]) • 'onihs s°rvi~o shall be reimbursed the full price 


for the initial purchase o~ uniforms once they have completed twelve (12) 


months of continuous service end have presented the proper reciepts. At the t 


tine of purchase the receipts may b* filed Tr ith the City Clerk pending the 


completion of twelve (12) months of service. The City also agrees to pay 


the difference of uniform price if the City makes any major change in the 


present uniforn. 


'R r ’T "LC 16- '•ORTTTTT.JATIOIT 0? PR1TRRITS NOT 
XVRRnD PY THIS 

'll pra'-'ti'-^s an- 1 conditions not covered by this agreement 
shall continue to b? governed, controlled and interpreted by reference to the 
city Charter, Ordinances and Tales and Regulations of the Police Department 
and any past or present benefits or privileges ”hich are enjoyed by the 
employees covered by this agreement, that have not been included in this 
contract, shall be continued. 

'ATI Tic 17 - kiVIITGs ^L'OJg:; 

In the event that any provision or thi s agreement shall be finally 
determined to be in violation of any applicable state Lau, such determinatior 
shall not impair the validity or enforcement of the renainig provisions of 
this agreement. In t:io event that any pr.vision of this agreement is 
contrary to an established City ordinance, me provisions of th_LS agreement 
sbdii apply. 

.V.mCL'S id- I'loCCLLiJTTOtJo 


ig-i grp \'d .tiona ^erioc ; "liuioyees covered by this agreement shall not 
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be eligiabie for benefits as provided in *U"T"’Lf 10- 10-7 and 10"ICL" 11 
until they have completed at least 12 monthr, o° continuous service "ith the 
Absecon Police Department. 

18-2 APPHOVIITG AUTHORITY: In the Absence of the Knyor/ and or CMef of 

P 0 lice^a representative shall be appointed ns tb° approving luthority. 

or D/Chief of Police 

ARTICLC 10- OTTiirfS 

PBA #77 and the employees assure and pledge to the City that their 
goals and purposees are such as to condone no strifes, vork stoppages, sick¬ 
outs, slovdovns, or any other noth os *'hieh '-ou?.d interfere "ith police nervier 
to the City and its citizens, or violate fn La— s o" the Btat.e o° U°-' Jersey 
or the Constitution of the United States, "he P" 1 '■ 77 and employees "ill 
not support any member of this organization anting contrary to t>is 
provisions. 

1RTICLU 70— DUCC 'vr\ 'CU ?T e TT 0P 

A. The City agrees to deduct from the salaries of its employees, 
subject to this Agreement, dues fdir the association. Such deductions shall 
be made in compliance ,T ith Chapter 123 Public Lavs of 197’s U.J.7,1. (R.S,) 
52:199 15*9o ? as anmended. 

B. A check off 7 hall commence for each employ-'' 0 srho signs a properly 
dated authorization card, supplied by the e sso°:v t? on and verified by the 
City Treasurer during the month following the filing o" sych card **ith the 
City. 

C. If during the life of this agreement there shelf be any change in 
the rate of membership dues, the Association shall kirnish the city **ritten 
notice thirty ( 30 ) days prior to the effective date of such change and 
shall furnish to the City either nev authorizations from its members 
shoving the authorized deductions for each employee, or an official 
notification on the letterhead of the Association and signed by the 
president of the Association advising of such changed deduction. 
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D. The As socle tier. rMl prov.1 de the no^eosary r ,.v r . r 0,1 auth¬ 
orization form end the Association Tr il1 r.--c'ir° the si gni times of* its 
members on, the forms end deliver the sirred forms to the lity Herb. 

T • Any such ^ r r it ter authorization n n y K a -«*i th dr m -n at nry rim"-' by 
the filing of notice of such i- T itlT^rav’’ ,f 1 L t '7 ty 'ler 1 --'. '7r*~ '71 inf 
of notice of such uithdravl shell, he of 'th^ 4 ‘o u.~o \ -■’ngyet ? ons In, 
accordance T -*ith N. J. 1. A. 5° : I’r-lf.Po as . 

7# The Cit.v agrees to deduc’ - thn fel - '* rf-’o-rp go.*- ’’ron the comings 
of those employees vho elect not >mcorm a p the association 

and transmit the fee to the majority representative. 

G. The deduction shall commence for each employee mho elects not to 
become a meieher of the association during the month '’ollo^ing written 
notice from the Association of th^ amount of th'* fair share assessment. 

A copy of the written notice of the amount pf th* fair share assessment 
must also he furnished to the Ke’- r Jersey Public Tnnl orient, leal a tions 
Commission. 

H. The fair share fee for services rendered shall he in an amount, 
eaual to the regular membership dues, initiation fees and assessments of 
the Association, less the costs of benefit*--, financed through the dues and 
available only to nenehers of the Association, hut In no mr end '~’ r 'n]l the 
fee erceed eighty-five (°T r ) percent of the "egul^r membership dues, r eec>, 
and assessments. 

X. The sum representing the Pair share f^e shall not ref 1 t the cost 
of financial support of political causes or can> da too, esc apt. ! o the extent 
that it is necessary for the Association to engage in lobbying activity 
designed to fo ter its policy goals in coll^c 4 'ive negotiations and con¬ 
tract administration, and to secure for the employees it represents ad¬ 
vances in wages, hours and other conditions of employment uhich ordinarily 
cannot be secured through collecit ive negotia tions • a f h the '"1 ty. 

J. Prior to January 1st and July 31- q l of each year, the association 

shall provide advanced written notice to the l'e ,r Jersey Public employment 

. . - , , 



,ftel^tions Commission, the City and to all employees within the unit, the 
information necessary to compute the fair share fee for services enumerated 
above• 

K. The Association shall establish and maintain a procedure ’-.hereby 
any employee can challenge the assessment as computed by the Association. 

This appeal procedure shall in no involved the City or require the City 
to take any action other than to hold the fee in escrow pending resolution 
of the appeal. 

L. The Association shall indemnify, defens , and save the City harm¬ 
less against any and all claims, demands, suits or other forms of liability 
that shall arise out of or by reason of action taken by the City in re¬ 
liance upon the official notification on theb letterhead of the Association 
and signed by the President of the Association, advising of sych changed dedu 

II. Membership in the association is separate, apart and distinct from 
the assumption by one of the equal obligations to the extent that they 
have received equal benefits. The Association is renuired under this agree¬ 
ment to represent all of the employees in the bargaining unit fairly and 
equally, without regard to association membership. The terms of this agreemen 
have been made for all employees in the bargaining unit, and not only for 
members in the Association and this Agreement has been executed by the City 
after it had satisfied itself that the Association Is a proper majority 
representative. 

ARTICLE 21- DURATION 07 TUT AGRACMTNT 

This Agreement shall be in full force and effect from January 1, I 9 B 3 
until midnight, December 31? 1984. The parties also agree that negotiations 
shall begin on or about august 15 , I9d'f for <-* successor agreement an d that 
the present Agreement shall remain in full force and effect until a 
successor Agreement is reached. 
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IN wITNKdo wHlfiRlSOK, the undersigned have affixed their signltures 
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